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Background: In the UK over 15 million people have long-term health conditions (LTC) with numbers set to rise. Evidence suggests there is a positive relationship between employment and health outcomes such those related quality of life (Chisholme-Burns et al., 2012) and depression (Lee et al., 2013). The digital sector is one of the fastest growing in the global economy and is projected to need 1.2 million new workers by 2022 (Oxford Economic Unit, 2015). Reports have highlighted a failure of current educational and training provisions that equip the working age population with necessary skills (Manchester Digital, 2015) which presents opportunity for social innovation.  
Methods: This paper presents and explores the preliminary stages of a pilot project aiming to create and develop sustainable routes into the digital sector for people LTC who face significant barriers re-joining the labour market. This study considers two-phases: 1) the development of bespoke training solutions, patient training and placement opportunities and 2) evaluation and measurement of outcome. The training and placements discussed were bespoke to individual participant need and aligned to a chosen developmental career path. Evaluation and longitudinal analysis (questionnaires, reflective observations and exit interviews) were embedded throughout this pilot project capturing, measuring and monitoring digital skills development, sustainability of placement and employment, as well as impact on personal health and wellbeing (self-efficacy, health outcomes). Funding enabled recruitment and administration of six bursaries for eight hours per week paid at national minimum wage for completion of educative digital skills training, placements and work. This recruitment involved participants submitted 250 words covering letter and interview to further discuss their goals and aspirations.
Sessions/Results to date: Four people were recruited, 2 male and 2 female, aged between 32 and 51. Phase 1 enabled participants to identify skills they already had to maximise their levels of confidence and motivation with the aim of encouraging positive life changes and engagement with training. This was achieved through mentorship and coaching sessions that put in place realistic goals and expectations of the participants, increasing their confidence. As a result of this coaching “Participants developed greater self-awareness, confidence and personal effectiveness. They were all able to identify clear career development actions in the second session, which evidences their ability to move towards a more positive future” (Coach).  This helped patients focus on skills they had and available opportunities: “It has also helped me to realise that although I haven’t been able to work over the past 12 years, I have developed some major life skills and these are applicable to the world of employment” (Jennie). The initial sessions considering the competencies of web development, search and social media, video production techniques, and supported the patients to understand their own preferences and training needs to establish a career pathway. One patient made the decision to gain skills in digital media “I would like to have a placement with the media team to enhance my knowledge for future filming and editing also to help my wife with advertising” (Jon). Furthermore, the project seems to have had a positive impact on patient confidence: “Disk has opened the door into that world and begun to show me the opportunities that are there” (Jennie). That said, the project encountered a number of challenges including issues with recruitment and payment of bursaries. The following future phase of this project will explore health outcomes, recruitment barriers and the development of a model to attract a wider audience and participation.
Conclusion: Although the bespoke programme is not sustainable, the concept of digital skills training for people with LTC is feasible. Yet, for increased societal impact there is a requirement for a modified approach that is attractive to a wider audience.
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