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What skills 
were 
included?

◦ Teamwork

◦ Decision making

◦ Problem solving

◦ Workflow 
planning

◦ Verbal 
communication

◦ Information 
processing

◦ Quantitative 
Analysis

◦ Career-specific 
knowledge

◦ Computer 
software skills

◦ Writing and 
editing reports

◦ Selling and 
influencing
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Two key 
areas of 
focus

1) Did they feel as 
if they were 
learning these 
skills?

2) How and where, 
in their opinion, 
was the learning 
taking place –
through classes, 
cocurricular 
programs, or 
both?
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Scale used 
to measure 
student's 
self-
reported 
abilities

◦ Beginner

◦ I'm just now beginning to acquire this skill

◦ Developing

◦ I am improving in this area

◦ Competent

◦ I do this skill pretty well

◦ Advanced

◦ I am above average at this skill

◦ Expert

◦ Others look to me to teach them this skill
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The Co-Curricular 
Career Connections 
Leadership Model

Scan to read 
the full 

NACE article! 





The 5 A’s
Of Skill
Development

➔ Awareness
➔ Acquisition
➔ Application
➔ Advancement
➔ Articulation
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Articulation 
of Skill

The individual is able to explain 
the full spectrum of skill 
development related to this skill, 
including how the skill was 
acquired and how it has been 
applied and mastered. 
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Certified Student Leader
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Submit your 
evidence.

Articulate your 
experience.

Receive your 
endorsement.
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Submit your evidence.



Articulate
your experience:

Resume
Cover Letter
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1923 Society

o Receive ALL endorsements

o Present to a panel of Content 

Reviewers

o Receive custom medallion & 

leather portfolio
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Lumberjacks 
GROW

➔ Geared toward 
students who 
have worked 
on or off 
campus, or 
have been 
involved in a 
student 
organization

➔ Consists of a 
pre-test survey, 
a virtual mock 
interview, and 
an assessment 
of the student’s 
interview



Pre-Test
Survey

21



Virtual Mock 
Interview
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 Tell me about yourself.

 Tell me about a situation where you demonstrated 

good communication skills.

 Tell me about a time when you have had to use good 

decision making and problem solving skills in order 

to accomplish something.

 Tell me about a time when you have had to influence

a peer or a superior to do something they didn't initially 

believe in.
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Tell me how you would handle realizing multiple projects 

have the same deadline? How would you prioritize?

Tell me about a time when you have had to work in a 

team? What role did you take?

Describe how you have worked in a diverse environment. 

What types of diversity have you encountered and how 

has this affected your understanding of others?

What skills are you gaining through your job and/or on-

campus involvement that you can use in your future 

career?



What skills 
are they 
gaining?

◦ “I'm learning more about graphic 
design and marketing, which will help 
me when I am finding a future 
internship and/or career path.”

◦ "I am learning how to communicate 
professionally with people, and that 
will help me when it comes to talking 
with colleagues and parents of 
students."
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What's 
next?

◦ CCPD team provides 
an evaluation of the 
student's interview 
performance within 
ten business days, 
including resources for 
assisting with career 
development

◦ Feedback is 
also shared 
with the 
student's 
supervisor, 
professor, or 
advisor upon 
request
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Connecting 
learning in 
college to 
learning 
throughout 
one’s career
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➔ Employers want engaged 
employees. 

➔ Employers want people who 
can solve problems. 

➔ In general, employers privilege 
transferable skills over 
technical skills. 
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Who would 
you hire?
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Sheldon
Leonard



Questions?

Jamie Bouldin

Director, Center for Career 
& Professional Development

Jfbouldin@sfasu.edu

Lacey Folsom

Director, Student Engagement

Lfolsom@sfasu.edu
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