The odds are against female staff in higher education – is it time to take action?
(DO NOT INCLUDE ANY REFERENCE TO AUTHORS OR THEIR AFFILIATIONS IN THIS DOCUMENT) 
Introduction. Males hold 65 percent of professorial appointments, 75 percent of vice-chancellor positions and 75 percent of chancellor positions in Australian universities (Australian Government Department of Education, Skills and Employment, 2020). Females dominate at the lower levels of academia, with 17% more females at levels A and B (lecturer and senior lecturer) than males (DESE, 2020). These percentages are changing, but too slowly. These inequalities are unacceptable in a developed nation with high levels of education and awareness about the benefits of gender equality.
Format of the round table. Birds of a Feather
Point for debate/focus of the work-in-progress/topic for discussion. Given that university councils and executives are not doing enough to bring about overdue changes to the inequalities that exist and that are widely acknowledged, is it time for women to take matters into their own hands? If so, what does this mean?
Context/background. The gender inequality in Australian higher education is evident and obvious. There is overwhelming agreement that ‘something’ should be done. Yet, opportunities for change are not taken up. For example, in 2020, 15 of the 37 vice-chancellors in Australia’s public universities left their roles. The majority of them were men. And the majority of their replacements are men (11/15 or 73 percent).
Intended outcome. First, that participants understand the negative impacts of gendered implicit expectations, unconscious bias, invisibility to decision-makers, being interrupted (‘man-terrupted’) in meetings, having their ideas appropriated (‘bro-propriated)’ and sexism on females’ career trajectories. Second, that participants understand their power to make change. Third, that participants engage in discussion about practical steps they can each take to improve equity. Finally, that participants leave the session armed with a commitment to contribute to positive change.
